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PROGRAMMES FOR POST GRADUATE IN GENDER   
These programmes are designed for qualified people that want to acquire in-depth knowledge and skills in gender related issues regardless of the person’s area of specialization. Learners engage in discussions and debate on complex gender – based issues. The experiences acquired from lectures, discussions, projects and field trips guide them to challenge gender –based assumptions, engage in evidence-based discussions on gender issues in Nigeria and develop propositions for dismantling gender-based inequality in the society. The programmes cover:
· Postgraduate diploma in Gender Studies, 
· Master of Science (M.Sc) Degree in Gender Studies,
Each proramme covers course work, seminar and research project.

PHILOSOPHY
The programmes are based on the philosophy that every individual has the capability to attain maximum development in all aspects of life. The Centre for Gender Studies (CGS) upholds the philosophy of Nnamdi Azikiwe University that the needs of the Nigerian and international society should constitute the base for teaching and research. Gender-based instruction, research and recognition would be promoted by the Centre within the university and beyond and Nnamdi Azikiwe University would be reckoned among the best gender- responsive universities in the world. 

MISSION
The mission of Gender Studies is to facilitate the students’ acquisition of gender-based interdisciplinary knowledge and skills to enable them engage critically with gender issues and contribute to the achievement of sustainable and peaceful development as well as to the establishment of a just and equitable society. The Centre for Gender Studies (CGS) is committed to mainstreaming of gender issues in undergraduate courses, offering of postgraduate diploma courses in gender studies, and the promotion of intellectual excellence, advocacy, research, networking, information base and support for staff and students in gender-related issues.

VISION
The CGS will be  a hub for the establishment of gender-awareness culture in the University community and in other intellectual communities outside the University and for advancing problem based, interdisciplinary as well as groundbreaking research on human empowerment regardless of gender. The CGS will partner with local, national and international communities to promote creative, innovative, social and economic development geared towards the solution of diverse gender – based problems and consequently ensure the leadership role of Nnamdi Azikiwe University in the evolving field of Gender Studies.   

AIM, OBJECTIVES AND LEARNING OUTCOMES 
Aim
The aim of Gender Studies is to prepare world class educational professionals to contribute to community development through quality teaching and research in Gender Studies. 
Learning Objectives
The objectives are to:
1. Develop in the learner adequate knowledge of conceptual notions in the field of Gender Studies.
2. Equip learners with knowledge of interrelatedness of gender, race, ethnicity, class, disability, sexuality, age, religion, social categories and Curriculum elements.
3. Engage learners in Gender based projects that demonstrate research methods in Gender Studies.
4. Develop in learners the ability to develop and implement the curriculum with a gender lens. 
5. Equip learners with competencies, skills and abilities for designing, planning and developing curriculum in gender studies; designing and implementing modules and strategies; researching, evaluating and revising curriculum and instruction processes as well as designing and executing simple classroom situational research in areas of Gender and Curriculum Studies. 

Learning Outcomes
The learning outcomes to be developed in this course include that learners are able to:
1. Discuss the concepts of curriculum, gender, Gender Studies, and gender in education.
2. Explain the differences between Gender Studies and Feminism as well as between Gender Studies and other related concepts. 
3. Analyze gendered experiences of men and women in the society.
4. Demonstrate awareness of the interrelatedness of gender, race, ethnicity, class, disability, sexuality, age, religion, other social categories and curriculum elements.
5. Assess how the interrelatedness of gender,  race, ethnicity, class, disability, sexuality, age, religion and other social categories, is shaping educational attainment in the society.
6. Develop and implement a gender-based curriculum project and defend same at a seminar or project defense. 
7. Engage in intersectional and interdisciplinary analysis of opportunities and achievements of men and women in the society and present arguments on what to change to improve the society through the teaching and learning of Gender Studies.

CAREERS, SKILLS AND EMPLOYABILITY
Gender studies equips the learner with knowledge and skills to examine and understand the interactions of gender with social markers such as ethnicity, tribe, religion, state of origin, sexuality etc. and this knowledge enables the learner identify the changes that are necessary to improve human activities. The programme enables students develop real – world class skills that are useful and applicable to daily life activities. The most common skills acquired from Gender Studies courses are critical thinking, research analysis, problem solving, social awareness as well as reading, writing, communication and instructional skills. These and other skills of studies can be applied not only to personal life but also to many disciplines and occupations. In this regard a graduate of Gender Studies has a host of career options among which are:
· Human resource coordinator, 
· Administrator, 
· Communications consultant, 
· Teacher and Instructor,
· Councilor, 
· Journalist, 
· Research consultant, and 
· Advocate for gender-based violence, among others.
The graduates can be employed in both local and international development agencies as well as in Government and private organizations. They can work in the areas of education, community development, human resources, journalism, public health, advocacy services and any career through which a person can promote change and development in the society.

[bookmark: _Toc305459813][bookmark: _Toc305459927][bookmark: _Toc305488113]DEGREE NOMENCLATURE AND AVAILABLE AREAS OF SPECIALISATION
Nomenclatures for the postgraduate degree programmes in Gender Studies are:
Post Graduate Diploma (PGD) in Gender Studies
Master of Science (M.Sc.) in Gender Studies



STAFF PROFILE
Available Human resources for the Proposed Programme
	S/N
	Name of Staff
	Qualifications
	Rank
	Area of specialization
	Supervision status

	1.
	Lilian-Rita I. AKUDOLU
	B.A, M.Ed, Ph.D
	Professor
	Curriculum and Methodology
	Approved

	2.
	Jaja NWANEGBO
	B.Sc., M.Sc, PhD
	Professor
	Governance and Development Studies
	Approved

	3.
	Carole ARINZE-UMEOBI
	LLB, BL, LLM, PhD
	Professor
	Law
	Approved

	4.
	Tochukwu OKAFOR
	B.Sc, M.Sc, MBA,  PGDE, Ph.D
	Professor
	Development Accounting
	Approved

	5.
	Cordelia I. EBENEBE
	B.Sc, M.Sc, PhD, PGDE.
	Professor
	Animal Science and Technology Agriculture
	Approved

	6.
	Beatrice Nkechi OKPALAOBI
	
	Professor
	Commercial and Property Law
	Approved

	7.
	Tracie UTOH-EZEAJUGHI
	B.A, M.A, PhD.
	Professor
	Theater & Film Studies
	Approved

	8.
	Bentina Alawari MATHIAS 
	B.A, M.Sc, Ph.D
	Professor
	Gender, Health and Conflict Studies, Sociology/Anthropology,  
	Approved

	9.
	Roland Chukwuma OKOLI
	B.Sc, M.Sc, Ph.D
	Senior Lecturer
	Development Studies
	Approved

	10.
	Augustine E.  ONYISHI
	B.Sc, M.Sc, PhD
	Senior Lecturer
	Development Studies
	Approved

	11.
	Amaka Gertrude METU
	B.A (Ed), M.Sc,Ph.D
	Associate Prof.
	Economics
	Approved

	12.
	Mathar EGENTI 
	
	Associate Prof.
	Linguistics
	Approved

	13.
	Kingsley NWOSU
	B.A. Ed, M.Ed, PhD.
	Senior Lecturer
	Psychology
	Approved

	14. 
	Nzube Chukwuma
	B.Sc, M.Sc, Ph.D
	Research Fellow
	Political Science
	Approved






[bookmark: _GoBack]POSTGRADUATE DIPLOMA IN GENDER STUDIES (PGS)

A. Admission Requirements	
i. 5 O-level to include English Language, Mathematics, and any other three relevant subjects at not more than two sittings. 
ii. Graduate of Nnamdi Azikiwe University or any other recognized university with at least a Third Class degree or a minimum of Upper Credit in Higher National Diploma (HND) from a recognized institution.

B. Duration of Programme
i) Full-time: 	Minimum of 2 semesters
Maximum of 3 semesters

ii) Part-time: 	Minimum of 4 semesters 
Maximum of 6 semester

C. Total Required Credits for Graduation

Course Work:	48 credits
Project:		6 credits 
Total:		54 Credits

                      STRUCTURE OF PROGRAMMES AND COURSE DESCRIPTION
COURSE STRUCTURE FOR POST GRADUATE DIPLOMA (PGS) IN GENDER STUDIES
	
	FIRST SEMESTER

	S/N
	Course Code
	Course Title
	Credit

	1.
	CGS 701
	Introduction to Gender Studies                                    
	3

	2.
	CGS 703
	Psychology of Gender
	3

	3.
	CGS 731
	Gender issues in Development
	3

	4.
	CGS 733
	Gender Equality and Development                                            
	3

	5.
	CGS 735
	Gender, Health and Safety
	3

	6.
	CGS 741
	Gender and Politics                                                  
	3

	7.
	CGS 743
	Gender in Contemporary Society
	3

	8.
	CGS 717
	Research Methods
	3

	
	
	Total Credits
	24

	
	SECOND SEMESTER

	1.
	CGS 704
	Gender, Sexuality and Society
	3

	2.
	CGS 706
	Gender, Race and Social Policy
	3

	3.
	CGS 710
	Women and War
	3

	4.
	CGS 712
	 Social Change and Feminism                                                 
	3

	5.
	CGS 724
	Gender, Youth and Leadership                                               
	3

	6.
	CGS 726
	Rights and Status of Women
	3

	7.
	CGS 728
	Globalization, Culture and Religion: Feminization of Poverty
	3

	8.
	CGS 732
	Introductory Concepts, Issues and Methods of Gender and Development
	3

	9.
	CGS 790
	Research Project
	6

	
	
	Total Credits
	30 Credits



Summary
Courses (16) ---------------------------------------------------------------------- 48 credits
Research Project/Extended Essay--------------------------------------------6 Credits
Total Credit Units-------------------------------------------------------------- 54 Credits
Total Credit Units for Graduation = 54 Credits

COURSE DESCRIPTION

CGS 701: Introduction to Gender studies
 The concept of gender; Contemporary gender relations in the workplace; Contemporary gender relations in the playground; Contemporary gender relations in the homes; Contemporary gender relations in everyday life in Nigeria; The institutions that reinforce gender inequality in the society; The relationship between gender studies and feminism; Analysis of how the intersections of gender, ethnicity, culture, age, sexuality as well as religious affiliations are affected by gender; Debates on the dismantling of gender-based inequities in the society; How to promote gender through respect of the human body.
CGS 703: Gender and Politics
Introduction. The concept of politics; Analysis of the capacity of men to engage in political thoughts and actions; Analysis of the capacity of women to engage in political thoughts and actions; The Examination of the political interests of men in Nigeria; Examination of the political interests of women in Nigeria; Evaluation of the engagements of men in politics in rural and urban areas; Careful evaluation of the engagement of women in politics in rural and urban areas;   Comparative analysis of the participation of men and women in Nigerian political parties.
CGS 704: Gender, Sexuality and Society
 Introduction: Gender as a social construction; Sexuality and how it is presented in the following sphere: Social, Cultural and Political settings; Institutional notions of gender, sexualities and gender roles in the following areas: Cultural, Global and Historical; The interconnected relationships of gender in: Ethnicity, Class, Transnationalism, Colonialism, Ability/disability, Citizenship and other social categories.
CGS 706: Gender, Race and Social Policy
Introduction; Examination of the convergence of: Race in shaping public policy, planning and public administration; Gender in shaping public policy, planning and public administration; Class factors in shaping public policy, planning and public administration; Contemporary issues in today’s society; Examination of the intersection of: Race, in public policy, planning and administration, Gender in public policy, planning and administration; Class in public policy, planning and administration
CGS 710: Women and War
This course examines women’s experiences of political conflicts from historical to contemporary contexts - with a focus on how violence, access to resources, public decision-making, and social security impact women during and after conflict. The course poses three main questions: What are the origins of political conflicts? Where do these conflicts and peace making/keeping initiatives place men and women and why? How do today’s conflicts impact the rest of the world, particularly Canada? Although relevant historical contexts are considered, the main focus of the course rests on contemporary conflicts in Africa and the Middle-East.
CGS 712: Social Change and Feminism
Introduction to a selection of feminist texts, taken from both literary and social science sources; Classic and contemporary theoretical works on feminism; Exploration of feminism as it relates to social change; Feminist movements and feminist ideologies; Different ways in which the field of gender has raised new questions and brought new perspectives to the humanities and social sciences; Contributions of these feminist ideologies to the promotion of social movements as well as the effects of feminism on the lives of individuals.
CGS 717: Research Methods
Introduction; Different approaches and methods in gender research; Feminist approaches to mixed methods research; Gendered research; Quantitative research; Qualitative research; In-depth interview; life stories;  Participation action research;  Focus Group Discussion;  Personal histories;  Surveys; Analysis of textual materials; Non-traditional research.
CGS 724: Gender, Youth and Leadership
Introduction; The various ways of promoting youth leadership for Gender Justice Initiatives; How gender influences leadership; The relationship between gender and leadership style; The role of youth in leadership; The role of gender equality in leadership; Examinatioin of UN Security Council’s Resolution 2535 (2020)
CGS 726: Rights and Status of Women
Introduction; Exploration of women’s rights from a historical perspective; Examination of policies that affect the social status of women; Factors that impinge on the cultural, political, legal and economic stand of women in Nigeria; The concept of women’s status is examined; The effects of the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW); Critical examination of the Beijing Declaration and Platform for action on the status of women; Analysis of the UN women strategies for elevating the status of women in the society; Analysis of futuristic stand of women’s rights and status in Nigeria and globally.
CGS 728: Globalization, Culture and Religion: Feminization of Poverty
Introduction; The concept of Globalization; The concept of Culture; The concept of Religion; The major theories of global change; Ways in which these changes impinge on contemporary religious practices, meaning and influence; Feminization of Poverty: the concept, causes and implications. The roles of Globalization, Culture and Religion in feminization of poverty.
CGS 731: Gender Issues in Development
Introduction. The concept of gender mainstreaming; Gender mainstreaming across all government actions; The concepts and assumptions of gender and development; The study of the pre-colonial experiences of men and women in social, political and economic activities; The contributions of these experiences to the development of the society; The role of gender in development and the issue of gender in the United Nations Development Decades are carefully examined; A comprehensive study of the following gender-based approaches to development: Women in development, Women and Development, and Gender and Development; The emergence, goals and achievements of each approach.
CGS 732: Introductory Concepts, Issues and methods of Gender 
Introduction; Concepts of gender issues; Concepts of gender; the three gender issues; the factors of gender issues; The four main genders; Concept of gender analysis and examination of domains of gender analysis such as access, knowledge, beliefs, perception, practices & participation, time and space; The use and importance of indicators in gender analysis; case studies involving the examination of barriiers to as well as interventions and indicators of gender equality. 
CGS 733: Gender, Equality and Development
Introduction; The concept of gender; Gender equity; Gender quality; Gender equality and large gains; Gender equality and macroeconomic development; Gender and financial stability; Gender inequality and deprivation of women; Gender based abilities and potentials in the society; Gender inequality and underdevelopment; Impact of gender inequality in access to equal education between girls and boys; The case of boy-child/girl child education in Nigeria, etc.
CGS 735: Gender, Health and Safety
Introduction; The concept of gender diversity; Issues of gender differences in workforce; Relationship between gender and health or implications of gender for health; Gender based differences in type of employment opportunities and job remunerations; Different exposure in workplace; The role of gender diversity in ensuring the safety and health of both men and women workers; The impact of gender differences in employment conditions on occupational safety and health of women.
CGS 743: Gender in Contemporary Society
Introduction; What are gender roles; Gender roles now and then; Types of gender roles; How each gender is expected to: Act, Speak, Dress, Groom and Conduct themselves based on their socially assigned roles etc;  Interplay of gender, ability, class, religion, and other identity markers on actions of male and female in the society; Gender based violence; Gender in relation to social institutions and development in the society; gender discrimination in the society.
CGS 790: Research Project
*This involves selection and execution of a project in Gender studies under the guidance of a supervisor and the presentation of the report. 
*The research project may be in the form of empirical studies or long essay.  



MASTERS PROGRAMMES IN GENDER STUDIES
A. Admission Requirements	
i. 5 O-level to include English Language, Mathematics, and any other three relevant subjects at not more than two sittings.
ii. The candidate must have a first degree in Social Sciences, Law, and other relevant disciplines in Arts, Education, Management Sciences and Humanities discipline, with FCGPA of not less than 2.5 from Nnamdi Azikiwe University or a recognized university.
iii. A Candidate with a Postgraduate Diploma (PGD) with an FCGPA of not less than 3.50 in relevant disciplines may also be admitted provided the university matriculation requirements are satisfied

B. Duration of Programme
iii) Full-time: 	Minimum of 4 semesters
Maximum of 6 semesters

iv) Part-time: 	Minimum of 6 semesters 
Maximum of 8 semester


C. Total Required Credits for Graduation

Course Work:	30 credits
Thesis:		12 credits 
Total:		42 Credits

COURSE STRUCTURE FOR MASTER OF SCIENCE (M.SC.) PROGRAMME IN GENDER STUDIES
	CODE
	COURSE TITLE
	CREDIT

	CGS 801
	Theories and Basic Concepts in Gender
	3

	CGS 831
	Gender and Organizational Change
	3

	CGS 813
	Gender, Crime and Violence
	3

	CGS 815
	Gender Analysis of Development Sector
	3

	CGS 819
	Gender Research Methods
	3

	Total Credits
	
	18 Credits





Second Semester                                                                                                               Core Courses
	CODE
	COURSE TITLE
	CREDIT

	CGS 822
	Gender and Health
	3

	CGS 824
	Gender, Communication and Media
	3

	CGS 816
	A Study of African Feminisms
	3

	CGS 828
	Gender, Law and Environment in Nigeria
	3

	CGS 890
	Thesis
	12

	Electives (Choose One Courses from the Following)

	CGS 810
	West African Women in History from 1900-date (2 Credits)
	
3

	CGS 820
	Technology and Gender (2 Credits)
	

	CGS 830
	Advanced Psychology of Gender (2 Credits)
	

	Total
	
	24 Credits


Summary
Core Courses     ------------------------------------------ 27
Elective Courses ------------------------------------------ 3
Research Thesis ------------------------------------------ 12
Total Credit Units---------------------------------------- 42

COURSE DESCRIPTION 

CGS 801	Theories and Baasic Concepts of Gender							
The major theories and theoretical debates in the area of gender studies; Core of gender theories that proves the fact that gender, sex and sexuality are socially constructed; The existence and consequences of gendered performance; Gendered power relations in the family, workplace, and in other social settings; Intersectionality; The knowledge of complex intersections of gender with cultural, biological, and social aspects of life; Theoretical debates in Gender studies such as feminist theory, intersectionality theory, standpoint theory, transnational feminism, post-modern and post-structured theory, object relations, and performativity theory; The theory of gender and power and social dominance theory. Different manifestations of gender in work activities and in other daily human activities; Gender relations; Gender gap; Gender-based expectations; Gender conceptual framework; Biological differences and gender; Political activities and gender; Culture and gender etc; How masculinity and femininity are reflected in human actions.
CGS 806    Gender and the Criminal Justice System in Nigeria                               
Introduction; The criminal justice system; Gender issues in the criminal justice system in Nigeria; The place of gender in Nigeria’s criminal justice system; The police, the court and the prisons; An overview of Nigeria criminal Justice system and examination of the extent the system is gendered; Examination of the extent the criminal code, the panel code and the customary law are gendered; types and functions of prison system; gender issues in imprisonment;  Gender-sensitive prison management; Gender issues in investigation and prosecution; The existence of gender rights regulations in Nigeria; The implementation of gender rights; Justice system and the promotion of gender equality; Patriarchy and gender justice; The gender justice administrative system in Nigeria;  Rehabilitation and reintegration theories.  
CGS 810 West African Women in History from 1900 – Date                             	
Analysis of the actions and activities of African women; the actions of the men to control women’s role and access to resources in the society; Patriarchy and the subordination of African women; The roles of women in the 19th and 20th centuries; The differential treatment of men and women in the 1900s; and how the roles of men and women changed  during the period of 1890 -1920’s  (the progressive era) and in the present time;  The roles, status and position of women in the 19th century West Africa; African Women’s Decade (2010 -2020); Violence against Women; Government and Legal Protection of Women; African feminism; Changes in the Roles, Status and Position of women in the present century and the driving force of these changes; Stories of some famous historical women in Africa.
CGS 813 Gender, Crime and Violence                                           				
Introduction; Gender in relation to crime and violence; Is crime gendered? Is family violence gendered? Are social constructions of gender implicated in the modalities of crime and violence? What constitutes a crime in sexual relationships? Crime-gendered patterns and trends; The concepts in gender studies; masculinity and feminist studies and   sexuality in law; Intersection of gender, sexualities and class in criminal activities; Relationship between crime and masculinities as well as crime and feminities; Engagement in case studies and debates on criminality and gender
CGS 815 Gender Analysis of Development Sector                                                             
The impact of gender-based unequal distribution of resources, opportunities and power on development in social, political, economic and other aspects of life in the society; The concept and importance of gender analysis as well as steps in gender analysis; Conceptualizations of gender inequality and gender mainstreaming; Gender issues in development; Participation of women in political and economic activities in Nigeria; Cultural hegemony and women’s rights as well as historical and social inequalities faced by women and policies as well as projects that address these inequalities; Gender Planning Frameworks; Gender Impact Assessment Frameworks; Harvard Analytical Framework; Gender in development programs and organizations; Use of appropriate analytical tools in identifying gender gaps in development programs 
CGS 819 Gender Research Methods    							
Introduction; Practical and ethical issues in social research; Research methods in Gender Studies which is a trans-disciplinary area of knowledge; Research in Gender Studies such as sexuality and feminism in different disciplines in humanities and social sciences; The use of different research methods: observation, interview, use of questionnaire, focus group discussion, textual analysis, and content analysis; The differences between gender studies research methods and the traditional research methods; The use of gender disaggregated data; Gender analysis using qualitative and quantitative data and the application of gender mainstreaming strategies in project design, implementation and evaluation; Research methods that are not strictly gender-based but are also used in Gender Studies research and among these are Right – based approach design and participatory action research.  
CGS 820 Technology and Gender                                               
Introduction; Gender perspectives on technology; The interplay between gender and technology; Gender theories of technology; Gender gap in technology and the intersections of technology and social categorizations such as gender, race, class and sexuality; Feminist theories of technology; feminist technologies, The 17 feminist principles of the Internet;  The role of technology in power relations; How technology is gendered/how divisions and inequalities are manifested in technology; How technology shapes people’s lives; The impact of technology on division of labour with emphasis or women’s work and how technology shapes gender and is shaped by gender; The roles of women in the development of technology and new social relations emanating from technology such as feminist community networks.
CGS 821    Gender, Law and Environment in Nigeria                                                                        
Introduction; Gender and environment; The link between gender and law as well as gender and environment; Domestic and international legal constructions of gender; The Status of Women in Nigeria legal system; Family law and gender; Workplace gender discrimination; Women’s rights and labour rights; Criminal law and gender protection; Feminist criminology; Gender – based violence; Gender issues in biodiversity, climate change, land degradation, international waters and chemicals and waste; Major legal framework within gender discrimination, gender equity and equality issues: a. The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) adopted in 1979; b. The 2003 Protocol to the African Charter on Human and People's Rights on the Human Rights of Women (Maputo Protocol); and c. The 2011 Council of Europe Convention on Preventing and Combating Violence against Women and Domestic Violence (Istanbul Convention); Feminist jurisprudence theory.
CGS 824 Gender and Health			
Introduction; The intersection of gender and health; How social, political and economic forces affect the health of a person; Reasons why different genders experience different illnesses; Why one gender has a greater risk for a particular illness than the other; How the health of women, men, boys and girls are affected by gender; A review of current health practices of women, men, girls and boys; social determinants of health; Gendered health outcomes; Common gender-based health challenges; Socio-cultural factors that affect health; The place of gender in World Health Organization’s six components of health system’s framework, namely: Service delivery, health workforce, health information systems, access to essential medicines, financing and leadership/governance; Exploration of how health challenges can be reduced through gender analysis; Students will conduct case studies on some known health issues.    
CGS 826 Gender, Communication and Media					
Introduction; The interactive relationship between communication and gender in Nigeria; Communication practices in schools, families, mass media and business establishments; cultural practices that perpetuate gender roles in Nigeria; gender roles of students as change agents that could improve communications between men and women.
CGS 828 A Study of African Feminisms                                                                	  
Introduction; the conditions of women in different cultural and historical contexts in Africa; Knowledge and skills to competently compare African feminism with feminisms in different parts of the world; The origin, the concept and principles of African feminisms; The processes of women’s socialization in Africa; The African perspectives of theories of gender and sexuality; Relevant texts from Anglophone Africa are studied to unravel the differences in African feminisms; The contributions of prominent African feminists.
CGS 830: Advanced Psychology of Gender				
Introduction; Theoretical approaches to the psychology of gender; The domain of psychology; Capability of gender in shaping the daily lives of human beings; The key concepts and principles in Psychology; social construction of gender; specific gender related cultural differences; gender stereo- types, gender –role attributes; psychology of sex differences in cognitive abilities; social domains and personality attributes as well as mental and physical health difference; Biological essentialism theory, Evolutionary theory; Psychoanalytic theory; Social role theory and Gender psychology research methods.   
CGS 831 Gender and Organizational Change                                                         		
Introduction; The role of gender in the achievement of group goals; Different strategies for integrating gender into management affairs; knowledge and skills for effecting organizational change through the practice of gender equality in an organizational setting; Gender equality in an organization; Gender – inclusive organizational management strategies; Concepts and processes of gender mainstreaming within organizations; Gender-sensitive work environment; Closing gender gaps through digitalization and women’s empowerment; The nature and prevention of gender –based violence in organizational setting; The analysis of the UNSDG Global Accountability Framework on Gender Equality and Women ’S Empowerment: Global Normative Framework; Engagement of students in action research either in their work places or known organizations. 
CGS 890    Thesis/Research Project                                                                                                                                                                                    
Selection of appropriate topic and completion of a project in Gender Studies under the guidance of a supervisor; Presentation of the project report at a seminar, internal and external examinations.




MASTERS THESES EXAMINATION PROCESS
There is a preliminary assessment of the thesis at a proposal defense which is organized by the Centre for Gender Studies Examination Board. This is done when the candidate has completed the first three chapters of the thesis. There is internal oral examination when the candidate has completed the thesis. The candidate finally defends the thesis in an external examination in line with the requirements of the School of Postgraduate Studies of Nnamdi Azikiwe University, Awka.
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